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This essay provides an in-depth 
understanding of the most comprehensive 
method of evaluating an injured worker or 
someone whose work capacity is in 
question, as well as how to use the 
professional tools you need to provide 
quality workmanship in your reports. Bill 
McCroskey, Ph.D., and his colleague Ken 
Dennis, Ph.D., worked together and 
independently to develop the MVQS and 
Volcano (a subset of the MVQS). Ken 
Dennis has updated the VDARE+ program, 
which was the main platform for all 
transferrable skills analysis (TSA) programs 
used in the vocational evaluation industry in 
North America. Their effort allowed them to 
weed out all the occupations that do not 
exist in North America. You can review and 
use the updates listed on the website for 
VDARE+: www.pearlstreatment.com.   

Is there a methodology to objectively 
evaluate a worker’s ability to work at a 
competitive and sustained rate? Can this 
methodology pass a Daubert challenge? Was 
the vocational evaluation developed by a 
vocational evaluator? Has the evaluation 
system been in existence for years? The 
answer to all of these questions is “yes.” 
Below I present a work in progress that will 
show this to be the case and help you 
provide the most thorough and professional  

reports on injured workers. 

This issue is important because the U.S. 
government at present is again attempting to 
develop an updated Dictionary of Titles 
(DOT). Past attempts have failed. Currently, 
economists and human resources people 
drawn from private contractors are 
attempting to throw out decades of 
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professional vocational research in favor of 
subjective rather than objective data, which 
is unfair to society and to the average 
worker. They have spent a great deal of time 
to recognize that, for example, a one-armed 
worker has different rates of competencies 
for overhead work and waist-level 
work. However, we as rehabilitation 
counselors who also address life care 
planning know that one-armed tasks cause 
overuse syndrome (rotator cuff/carpal tunnel 
injuries) and therefore would cause the good 
arm to also become disabled.   

My conclusion is that the information and 
procedures I am providing here, based on 
vocational data, are vastly superior to this 
current attempt at updating the 
DOT. Economists and human resource 
people are not trained to evaluate work at its 
very detailed and basic level. The 
methodology that I illustrate herein provides 
the rehabilitation 
counselor/vocationalevaluator with an 
objective method for doing these 
evaluations. 

We as rehabilitation counselors/vocational 
evaluators can objectively test such abilities 
as reasoning, math, language, spatial 
perception, clerical perception, motor 
coordination, finger dexterity, and manual 
dexterity, as well as characteristics such as 
interest, personality, work values, work 
temperament, situational assessment, and 
judgement and safety. We also can consult 
with treating physicians or physician experts 
as well as expert therapists to conduct a 
proper TSA, in terms of physical abilities, 
environmental tolerances, and other 
tolerances, including hazards, extreme 
temperatures, and dust and fumes.  

The McCroskey Transferable Skills Program 
can incorporate all the values above using 
our vocational evaluation test results and 
consultations or communication with 
physicians, therapists, and our own clinical 
judgement. The objective testing and 
consultations with other rehab professionals 
and the use of MVQS provide the 
rehabilitation counselor/vocational evaluator 
with peer-reviewed values that have a 
standard error of estimate, dependable 
reliability, and clear standards. This 
methodology will provide a safe harbor in 
case of Daubert challenges. 

In “California: Questioning the Vocational 
Expert; Criteria for Vocational Reports” 
(2024), Hon. Robert G. Rassp and Hon. 
Clint Feddersen describe the McCroskey 
Transferable Skills Program software as: 

          a proprietary computer program that   
          takes into account the applicant’s past   
           
          relevant work, skills, education, and  
          work experience, and determines with  
          statistical significance any  
          transferable skills and predicted future  
          earnings based upon jobs that an   
          injured worker could perform. The    
          program utilizes the U.S. Department  
          of Labor’s Dictionary of Occupational  
          Titles (D.O.T.) that indicates the level  
          of skills, description of duties, and  
          arduousness of each type of job  
          classification in the national, regional,  
          and local economies. This program,  
          and perhaps others that are utilized by  
          vocational counselors, have  
          demonstrated validity and reliability  
          in the courts outside the WCAB, and  
          time will tell whether these experts  
          and their instruments will be admitted    
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          into evidence in workers’  
          compensation cases. 

The first level of analysis in the MVQS 
incorporates the worker’s work history using 
values taken from the Dictionary of Titles 
(DOT).  There are 24 values that that are 
present in a demonstrated work history. The 
vocational evaluator obtains the history of 
relevant occupations a worker has had 
during the past 15 years. In the DOT, each 
worker trait is assigned a value according to 
the importance in a particular worker’s 
occupation. However, the rehabilitation 
counselor/vocational evaluator’s job 
analysis must include any adjustments that 
need to be made in the case of the individual 
occupation. 

The second stage of developing a composite 
of test scores when using the MVQS 
requires the vocational evaluator to place the 
scores from all the evaluee’s test results into  

the MVQS TSA software. The next step is 
to place the physicians’ and therapists’ 
responses to the questions on the evaluee’s 
physical abilities, environmental tolerances, 
and other tolerances (see below). 

The third stage (there are 4 rows of values in 
the software) of evaluation is where the 
vocational evaluator uses his or her clinical 
judgement on all worker traits. One of the 
most important values that will need 
adjustment is eye/hand/foot coordination. If 
the evaluee had no concerns with this trait 
preinjury, then the trait must be adjusted to a 
4 (this is an average value). The same is true 
for all the traits involving physical abilities, 
environmental tolerances, and other 
tolerances. If there are no previous medical 

conditions prior to the most recent injury, all 
physical/environmental traits must be moved 
to a 1 and work location trait to a 3 (if it is 
not there already). If through your 
collaboration with treating/expert 
professionals, you learn that the worker had 
a medical condition that would impact a 
worker trait in these areas, you need to 
decrease the trait levels.  

The following traits are what most likely 
need to be adjusted within the parenthesized 
values in light of clinical judgement:   

- strength (1-3) 
- climb/balance (0-1) 
- stoop//kneel (0-1) 
- reach/handle (0-1) 
- talk/hear (1-0) 
- see (0-1) 
- work location (1-3) 
- extreme cold ( 0-1) 
 
- extreme heat/humidity (0-1) 
- hazards (0-1) 
- dust/fumes (0-1)  

It is possible that the worker may have had 
higher test scores than the history indicated. 
For example, possibly a co-worker who 
helped with some of the worker’s 
responsibilities had traits that are associated 
with the work history. Again, if this were an 
issue, the vocational evaluator would need 
to make clinical judgement and adjust the 
worker traits. 

The fourth stage of evaluation is the last 
level after obtaining a work history of all 
DOT numbers establishing what the 
worker’s demonstrated work history was. At 
this level, the information revealed in the 
previous stages is the conclusion, or 
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synthesized and quantified level of 
vocational worker trait factor analysis. 

So, what do we have now? Thirty-two 
reports based on my analysis that can be 
generated by the software. I use the most 
common reports that provide me with what I 
need to determine wage loss or wage 
capacity (e.g., 10%, 25%, 50%, 75%, 90%). 
If the worker after an injury can possibly be 
retrained into another occupation, I can 
determine if the evaluee is 70% or more 
likely to be able to be retrained.  

The most important reports that I use, in the 
order that I use them, are the following:  

- McDOT-Report #4 (the 24 most 
vocationally significant worker traits), 
which provides the worker’s trait levels for 
all worker traits in the worker’s 
demonstrated work history, including VQ 
(vocation quotient, overall 
sophistication/difficulty of the worker’s 
occupational history as indicated by worker 
traits in the DOT), SVP (specific vocational 
preparation, how long it takes to learn the 
occupation), skill level (unskilled, 
semiskilled, and skilled), and strength level 
(sedentary, light, medium, heavy, and very 
heavy). 

- MTSP-Report #3 (client worker trail 
profiles) provides all four levels of 
assessment (1st level, history of DOT, 2nd 
level evaluation, 3rd level clinical 
judgement, 4th level, summary of levels 1-
3). 

- MTSP-Report #4 (pre- post comparisons 
and residual employability) provides the 
number of occupations in a state, province, 
or county. The number of occupations that 

have diminished from pre-injury to post-
injury are accounted for, to provide a total of 
the number of occupations and access to 
employment. Access provides the 
percentage of occupations that exist pre- and 
post-injury.  A section of report #4 provides 
training potential pre- and post-injury. This 
section also provides wage loss and earning 
capacity pre- and post-injury (mean, 10%, 
25%, 50%, 75%, 90%), maximum 
vocational quotient preinjury and post injury 
and training potential. I do this report twice - 
once by state and once by county, or in 
Canada, just once by province.   

Section 5, part 3 of MTSP-Report #4 
provides transferable skills at the following 
pre- and post-injury levels: TS - no 
transferable skills available (0-19%); few if 
any transferable skills available (20-39%); 
low transferable skills available (40-59%); 
moderate transferable skills available (60-
79%); high transferable skills available (80-
97%). To use this, the vocational evaluator 
should only consider occupations from the 
low transferable skills level to the high 
transferable skills level. This is the only 
number of occupations that utilize 
transferable skills. If a person has no 
transferable skills available or few if any 
transferable skills available, that means the 
worker could perform the occupations, but 
the worker trait levels will only minimally 
assist the worker, if at all.  

- MTSP-Report #10 (job matches by 
transferrable skills [TS] - present value 
earning capacity [that is, wage loss]). This 
provides the occupations that that the worker 
now has available after injury.  This report 
provides the DOT#, occupation titles, 
transferable skills level, VQ (vocational 
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quotient – you need this to determine the 
error rate and it also provides an aggregate 
rate value of all the worker traits for the total 
difficulty of the occupation), SVP (specific 
vocational preparation), VA (worker values, 
an instrument within the MVQS), VIPR 
(interest/personality test – an instrument 
within MVQS), and wage level (mean level, 
10% wage level, 25% wage level, 50% wage 
level, 75% wage level, and 90% wage 
level). When using the wage level for post-
injury, use 10% if the worker has no 
experience in the industry and 25% if the 
worker has some experience in the industry.  

If your state or province has a minimum 
wage rate, use that rate rather than the 10% 
wage rate level. If the worker’s employer 
paid the injured worker more than the wage 
rate levels, use the rate that the employer 
paid the worker for past wages. If your state 
or province uses wage capacity rather than  

wage loss, also incorporate the average 
worker profile (DOT 999.999-999) for your 
work history after you conduct your worker 
trait factor analysis. Take the average means 
of all previous demonstrated occupational 
history dollar amounts along with the 
average worker profile. Then divide the total 
dollar amount for all the DOT dollar 
amounts, and multiply by 2080 work hours 
in a year to obtain the annual dollar wage 
capacity for the injured worker – for cases of 
personal injury, medical malpractice, 
wrongful death, workers comp, product 
liability, or for wrongful discharge cases or 
matrimony damage cases. 

- MTSP-Report #7 (Work History by VQ – 
Present Value Earning Capacity) is the last 
report that I use. If you are seeking to obtain 

work capacity, you will want to enter the 
average worker profile (DOT 999.999-999) 
as a separate input to the demonstrated work 
history and add the average worker 
profile. You will do this input after you have 
inputted all your test scores and clinical 
judgment and collaboration data to the 
MVQS and you have also completed your 
final synthesis and quantifying in your 
vocational evaluation, which gives you wage 
loss. If your state or province allows wage 
capacity instead of wage loss, you can re-run 
the program for MTSP-Report #7 after you 
input the average worker profile (DOT 
999.999-999). This second report provides 
the following data for work history: DOT 
code, occupational title, vocational quotient, 
specific vocational preparation, values 
agreement (worker’s values), Vocational 
Interest and Personality Reinforcer (VIPR), 
and wage levels (mean – 90%). 

The McCroskey MVQS allows the 
rehabilitation counselor/vocational evaluator 
to synthesize all their objective testing 
results: educational development (reasoning, 
math, language), and aptitudes (spatial 
perception, form perception, clerical 
perception, motor coordination, finger 
dexterity, manual dexterity). As well, the 
results of your collaboration with physicians 
and other experts regarding the worker’s 
condition will also be incorporated, 
including functional capacity evaluation 
(FCE) for physical capacities, eye/hand/foot 
coordination, color discrimination/vision 
and all the environmental concerns 
(strength, climbing, stooping/kneeling, 
reaching/handling, talking/hearing, seeing), 
work location (indoors or outdoors), extreme 
heat, wetness/humidity, noise/vibration, 
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hazards (moving mechanical parts, electrical 
shock, working on high places, exposure to 
burns and radiation energy, explosives, 
and/or toxic chemical and biological agents), 
and work values (achievement/working 
conditions; recognition/relationship; 
support/independence). For example, the 
rehabilitation counselor/vocational evaluator 
will include results of data interpreted by 
physicians and other experts, such as X-rays, 
MRIs, the Minnesota Multiphasic 
Personality Inventory (MMPI), etc.  

There are a couple hundred types of 
educational development and aptitude tests 
loaded into the McCroskey MVQS. Make 
sure that the new test(s) you want to add to 
the MVQS have a reliability of 70% or 
greater. 

Work values and interest test scores are also 
part of the synthesis. Using clinical  

judgement, the rehabilitation 
counselor/vocational evaluator can also can 
also conduct a more refined analysis using 
temperaments, situational assessment 
values, leisure interest surveys, the 
functional capacity checklist, the Oswestry 
Disability Questionnaire, the McGill Pain 
Questionnaire, the Katz Index of 
Independence in Activities of Daily Living, 
Judgement and Safety Screening Inventory, 
the Lawton-Brody Instrumental Activities of 
Daily Living Scale, the Jamar Dynamometer 
Grip Strength/Pinch Strength, and life care 
plan data. I am constantly adding new 
sources of evaluation data to all this 
additional data that I use for cases. I 
presently have several new instruments that 
I am reviewing to incorporate into my 
clinical judgment analysis. In this essay, I 

am providing you with additional 
instruments for your use in obtaining a more 
thorough evaluation understanding and 
accurate conclusions to your vocational 
synthesis. 

I include charts (see appendices) to help you 
better understand the worker traits and their 
values and incorporate them into your 
reports and vocational analyses. I also 
provide a sample physician letter and a 
neuropsychologist letter that will assist you 
to obtain responses from the physician and 
therapist, rather than receiving limited or no 
cooperation or guarded words. The key tip 
here that I use in these letters to obtain clear 
responses is to include the following: the 
evaluee’s answers to questions regarding 
their capacities and my responses to and 
conclusions regarding those answers (using 
my FCE results and Epic Spinal Function 
Sort/Hand Function Sort findings).  I then 
request that the physician (in most cases a 
physiatrist, because they are the only 
physicians that are taught physical function 
in medical school and can address long-term 
care) to agree or disagree and make an 
adjustment to my conclusions. If the only 
physicians available to answer your 
questions are orthopedists, neurologists, 
general practitioners, or any other doctors 
besides physiatrists, it will be difficult to 
impossible for them to answer the questions 
about physical function and return to work. 
In this case, it is recommended that you ask 
the attorney to obtain a physiatrist. It is 
worthwhile to cultivate a relationship of 
your own with a physiatrist who can serve in 
these instances. Many of you may not have 
the training that I have as a functional 
capacity evaluator, but you can obtain forms  
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from the Employment Potential 
Improvement Corporation (available in 
English and Spanish) from Matheson & 
Associates and receive training in functional 
capacity evaluations. 

The MVQS program uses a Standard Error 
of Estimate to predict income. The data 
provided by the government is a Relative 
Standard of Error (that is, consistency of 
data collection; this is what the private 
federal contractors are using for their 
attempt to update the DOT). That does not 
predict income. It predicts the error of 
measuring information that is provided to 
the government. Predicting income is not the  

 

 

same as predicting the accuracy of counties, 
metropolitan service areas, and states 
reported information.  
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Appendix A 

Quick Reference for Predictive Validity (Rxy) & Known Error Rates (SEE) In the 4 VQ 
Bands used for Curvillinear Earning Capacity Prediction 

 
 
 
 
 
 
 
 
 



 
Journal of Forensic Vocational Analysis, Vol. 24 Winter                            
Printed in the U.S.A. All rights reserved.                                                      ©2024 American Board of Vocational Experts 

75 
 
 

 

Appendix B 
 
 
 

 
 

 

 
 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GEN EDUC DEVELOPMENT Very Low
Below 

Average
Low 

Average
Middle 
Average

High 
Average

Above 
Average

Reasoning (R) ---1--- ---2--- ---3--- ---4--- ---5--- ---6---
Math (M) ---1--- ---2--- ---3--- ---4--- ---5--- ---6---

Language (L) ---1--- ---2--- ---3--- ---4--- ---5--- ---6---

APTITUDES Very Low
Below 
Average

Low-
Middle 
Average

High-
Middle 
Average

Above 
Average

Spatial (S) ---1--- ---2--- ---3--- ---4--- ---5---
Form (P) ---1--- ---2--- ---3--- ---4--- ---5---

Clerical (Q) ---1--- ---2--- ---3--- ---4--- ---5---
Motor (K) ---1--- ---2--- ---3--- ---4--- ---5---
Finger (F) ---1--- ---2--- ---3--- ---4--- ---5---

Manual (M) ---1--- ---2--- ---3--- ---4--- ---5---
Eye/Hand/Foot (E) ---1--- ---2--- ---3--- ---4--- ---5---

Color Disc. (C) ---1--- ---2--- ---3--- ---4--- ---5---

Sed Light Medium Heavy Vy-Heavy

Poundage Range 5-10 10-20 20-50 50-100 100+
Strength Level (PD) ---1--- ---2--- ---3--- ---4--- ---5---

Other Phys Abilities Min. Occas Freq. Const
Time Range < 1 hr 1-3 hrs 3-5 hrs 5-8 hrs

Climb/Balance (PD2)
Stoop/Kneel (PD3)

Reach/Handle (PD4)
Talk/Hear (PD5)

See (PD6)

ENVIRONMENTAL TOLER Indoor Outdoor Both
Time Range >75% >75% Equal

Work Location (EC1) ---1--- ---2--- ---3---

Other Tolerances Min Occas Freq Const.
Time Range < 1 hr 1-3 hrs 3-5 hrs 5-8 hrs

Extreme Cold (EC2)
Extreme Heat (EC3)

Wetness/Humidity (EC4)
Noise/Vibration (EC5)

Hazards (EC6)
Dusts/Fumes (EC7)

*Min/Occas = 0 (< 1/3 time); Freq/Const = 1 (> 1/3 time)

PHYSICAL CAPACITIES

MVQS VOCATIONAL ANALYSIS--CURRENT VOCATIONAL PROFILE
VOCATIONAL PHYSICAL CAPACITIES

----------1----------
----------1----------
----------1----------
----------1----------
----------1----------
----------1----------

----------0----------
----------0----------
----------0----------
----------0----------
----------0----------
----------0----------

----------0----------
----------0----------
----------0----------
----------0----------
----------0----------

----------1----------
----------1----------
----------1----------
----------1----------
----------1----------
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Appendix C 

McCroskey

Vocational

Quotient (VQ) Reasoning Math Language Spatial Clerical

%ile GATB R M L S Q K F M C GATB %ile

>98 >140 6 6 6 5 5 5 5 5 5 >140 >98

98 140 6 6 6 5 5 5 5 5 5 140 98

V 97 139 6 6 6 5 5 5 5 5 5 139 97 V
E 97 138 6 6 6 5 5 5 5 5 5 138 97 E
R 97 137 6 6 6 5 5 5 5 5 5 137 97 R
Y 96 136 6 6 6 5 5 5 5 5 5 136 96 Y

96 135 6 6 6 5 5 5 5 5 5 135 96
H 96 134 6 6 6 5 5 5 5 5 5 134 96 H
I 95 133 6 6 6 5 5 5 5 5 5 133 95 I

G 95 132 6 6 6 5 5 5 5 5 5 132 95 G
H 95 131 6 6 6 5 5 5 5 5 5 131 95 H

94 130 6 6 6 5 5 5 5 5 5 130 94
A 93 129 6 6 6 5 5 5 5 5 5 129 93 A
B 92 128 6 6 6 5 5 5 5 5 5 128 92 B
O 91 127 6 6 6 5 5 5 5 5 5 127 91 O
V 90 126 6 6 6 5 5 5 5 5 5 126 90 V
E 89 125 6 6 6 5 5 5 5 5 5 125 89 E

88 124 6 6 6 5 5 5 5 5 5 124 88
A 87 123 6 6 6 5 5 5 5 5 5 123 87 A
V 86 122 6 6 6 5 5 5 5 5 5 122 86 V
G 85 121 6 6 6 5 5 5 5 5 5 121 85 G

84 120 6 6 6 5 5 5 5 5 5 120 84
83 119 6 6 6 5 5 5 5 5 5 119 83

H 82 118 6 6 6 5 5 5 5 5 5 118 82 H
I 81 117 5 5 5 5 5 5 5 5 5 117 81 I

G 79 116 5 5 5 4 4 4 4 4 4 116 79 G
H 77 115 5 5 5 4 4 4 4 4 4 115 77 H

75 114 5 5 5 4 4 4 4 4 4 114 75
A 73 113 5 5 5 4 4 4 4 4 4 113 73 A
V 71 112 5 5 5 4 4 4 4 4 4 112 71 V
G 70 111 5 5 5 4 4 4 4 4 4 111 70 G

68 110 5 5 5 4 4 4 4 4 4 110 68
H 66 109 5 5 5 4 4 4 4 4 4 109 66 H
I 63 108 5 5 5 4 4 4 4 4 4 108 63 I

G 61 107 5 5 5 4 4 4 4 4 4 107 61 G
H 58 106 5 5 5 4 4 4 4 4 4 106 58 H
 57 105 4 4 4 4 4 4 4 4 4 105 57  

M 55 104 4 4 4 4 4 4 4 4 4 104 55 M
I 54 103 4 4 4 4 4 4 4 4 4 103 54 I

D 53 102 4 4 4 4 4 4 4 4 4 102 53 D
 52 101 4 4 4 4 4 4 4 4 4 101 52  

50 100 4 4 4 4 4 4 4 4 4 100 50
48 99 4 4 4 3 3 3 3 3 3 99 48

L 47 98 4 4 4 3 3 3 3 3 3 98 47 L
O 46 97 4 4 4 3 3 3 3 3 3 97 46 O
W 45 96 4 4 4 3 3 3 3 3 3 96 45 W
 42 95 4 4 4 3 3 3 3 3 3 95 42  

M 41 94 3 3 3 3 3 3 3 3 3 94 41 M
I 39 93 3 3 3 3 3 3 3 3 3 93 39 I

D 37 92 3 3 3 3 3 3 3 3 3 92 37 D
34 91 3 3 3 3 3 3 3 3 3 91 34
32 90 3 3 3 3 3 3 3 3 3 90 32
30 89 3 3 3 3 3 3 3 3 3 89 30

L 29 88 3 3 3 3 3 3 3 3 3 88 29 L
O 27 87 3 3 3 3 3 3 3 3 3 87 27 O
W 25 86 3 3 3 3 3 3 3 3 3 86 25 W

23 85 3 3 3 3 3 3 3 3 3 85 23
A 21 84 3 3 3 3 3 3 3 3 3 84 21 A
V 19 83 3 3 3 3 3 3 3 3 3 83 19 V
G 18 82 2 2 2 2 2 2 2 2 2 82 18 G

17 81 2 2 2 2 2 2 2 2 2 81 17
16 80 2 2 2 2 2 2 2 2 2 80 16

B 15 79 2 2 2 2 2 2 2 2 2 79 15 B
E 14 78 2 2 2 2 2 2 2 2 2 78 14 E
L 13 77 2 2 2 2 2 2 2 2 2 77 13 L
O 12 76 2 2 2 2 2 2 2 2 2 76 12 O
W 11 75 2 2 2 2 2 2 2 2 2 75 11 W

10 74 2 2 2 2 2 2 2 2 2 74 10
A 9 73 2 2 2 2 2 2 2 2 2 73 9 A
V 8 72 2 2 2 2 2 2 2 2 2 72 8 V
G 7 71 2 2 2 2 2 2 2 2 2 71 7 G

6 70 1 1 1 2 2 2 2 2 2 70 6
5 69 1 1 1 2 2 2 2 2 2 69 5

V 5 68 1 1 1 2 2 2 2 2 2 68 5 V
E 5 67 1 1 1 2 2 2 2 2 2 67 5 E
R 4 66 1 1 1 2 2 2 2 2 2 66 4 R
Y 4 65 1 1 1 1 1 1 1 1 1 65 4 Y

4 64 1 1 1 1 1 1 1 1 1 64 4
L 3 63 1 1 1 1 1 1 1 1 1 63 3 L
O 3 62 1 1 1 1 1 1 1 1 1 62 3 O
W 3 61 1 1 1 1 1 1 1 1 1 61 3 W

2 60 1 1 1 1 1 1 1 1 1 60 270 1

Perception
Motor 

Coordination

71 1
71 1

73 1
72 1

74 2
74 1

76 2
75 2

2
1

77 2
76 2

79 2
78 2

2
2
2

81 2
80 2

82 2
81 2

2

84 2
83 2

85 2
84 22

2
2

89 3

92 3
91 3

86 2
86 2

88 3
87 3

93 3
92 3

95 3
94 3

90 3

96 3
96 3

98 3
97 3

3
3

99 3
98 3

100 4
99 3

4
3
3
3

101 4
101 4

102 4
101 4

4
4
4
4

103 4
102 4

105 4
104 4

4
4
4
4

107 4
106 4

108 4
108 4

4
4
4
4

110 4
109 4

112 4
111 4

4
4
4
4

113 5
113 5

115 5
114 5

5
5
5
5

116 5
116 5

118 5
117 5

5
5
5
5

119 5
118 5

121 5
120 5

5
5
5
5

123 5
122 5

124 5
124 5

5
5
5
5

126 5
125 5

127 5
126 5

5
5
5
5

Adult Norms-97

Approximations

Form

5

129 5
128 5

130 5

129 55
5
5

MVQS General

Adult Norms-97
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